MOMITUKA LOAO BNArOAINHOI TA
CMOHCOPCLKOI 10NOMOr#

1. NPO NOMNITUKY

1.1.  Cdepa 3acTocyBaHHs

LUs MMonituka wopo 6naroginHoi Ta  CMOHCOPCHKOI
ponomoru (gani — «MoniTuka») 3acTOCOBYETLCA A0 BCiX
npauisHukis TOB «O Bl ClI CEPBIC-IHTEPHELLHT»
(mani — «Komnanifi»), a TakoX A0 il YNOBHOBaXEHMX
npeacTaBHUKIB Ta YneHiB Jupekuil.

1.2.  Merta Monitnkm

Bnpogosx cBoei gisinbHOCTi, KomnaHia Moxe HagaBaTty
BnarogiinHy gonomory Ta CnoHCOPChbKY AonoMmory — (sk
BM3HAYEHO HWXKYE) 3 METOK [OOCATHEHHS MEBHUX
couianbHUX Ta KoMepuinHux Lined. MeToto Liei Monitukm
€ BCTAHOBEHHSA npoueayp Ans 3abesneyeHHs Toro, Lo
Bcs1 bnaropinHa/CnoHcopcbka A0NoMora 3MiiCHIOETCS 3
AOTPUMAHHAM BUMOT YMHHOTO 3aKOHOLABCTBA, MpaBun
KomnaHii, a Takox Wob 3axucttv KomnaHio Ta Hawmx
NpauiBHUKIB Bif MOB’A3aHUX ETUYHUX, tOpuaMYHUX abo
KOMEpLUiNHUX pu3nkiB. [loniTka TakoX BCTaHOBMIOE

npoueaypy HOPUAMYHOI  NEpeBipkM, Ska  MOBMHHA
ponomortv  Komnawii  ouiHuTW,  onpauyioBath  Ta
nonepeauTM  KOPYnuiHi  pu3nkK,  nos'a3aHi 3

BnaroginHoto/CrnoHCOPCHKOK AONOMOrOH0.

1.3.  Yomy Baxnuso gotpumysatucs Monitmku
HeHanexHa Ta HenpaBoMipHa bnaropinHa/CnoHcopcbka
[ONoMOora MOXe MpU3BECTU A0 HACTaHHS HEeraTMBHMX
Hacnigkis ans KomnaHii Ta HawwuxX npauiBHUKIB: Big
3aBLaHHsA LWKoAW penyTauii Ta (iHaHCOBMX BTpaT, [0
NPUTSrHEHHS OO0  UMBINBHOI  Ta  KPUMIHAMbHOI
BignoBiganbHocTi, Ta/abo 3acTocyBaHHA CaHKUin 3 GOKy
KOHTPOSTIOKUMX opraHiB. [Jo npayiBHUKIB, SKi NOPYLUYHOTb
Bamorn [llonitukn, OyayTb 3acTOCOBYBATUCA 3axoau
AVCUMNAIHAPHOTO BNUBY, BKMOYAOYM 3BifIbHEHHS.

MpayiBHWKK, YNOBHOBaXeHi NpeAcTaBHUKM Komnadii Ta
uneHn [umpekuii NOBMHHI  3abe3neunTn OOTPMMAHHS
BAMOr Ljei TloMiTMKM Ta YWMHHOMO aHTUKOPYMLIMHOIO
3akoHodaBcTBa. byab-sika iHhopMayist LWOA0 NOPYLUIEHHS

CHARITABLE CONTRIBUTIONS AND SPONSORSHIP
POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Charitable Contributions and Sponsorship Policy
(the “Policy”) applies to all employees of LLC “UBC
SERVICE-INTERNATIONAL”  (the “Company”), to
Company’s authorized representatives, as well as to
Directorate Members.

1.2.  Objective of the Policy

During its business activity, the Company may provide
Charitable Contributions and Sponsorships (as defined
below) to achieve certain social and commercial goals.
The purpose of this Policy is to provide a procedure to
ensure that Charitable Contributions and Sponsorships
comply with applicable laws and regulations, as well as
with the Company’s rules and to protect Company and
our employees against related ethical, legal and business
risks. This Policy also establishes due diligence
procedure to help the Company in monitoring, assessing,
and preventing corruption risks associated with
Charitable Contributions and Sponsorship.

1.3.  Why ItIs Important to Follow the Policy
Inappropriate and unlawful Charitable Contributions and
Sponsorship can result in negative consequences for the
Company and its employees, ranging from reputational
and financial damage to civil and criminal law liability,
and/or sanctions by regulatory authorities. The Company
will take disciplinary actions against employees breaching
the Policy, up to termination of employment.

Employees, authorized representatives of the Company
and Directorate Members are responsible for ensuring
the requirements defined in this Policy and those of the
applicable anti-corruption legislation are followed. Any



abo moBipHOro nopyLieHHs [loniTuky  NpauiBHUKOM,
YNOBHOBaXXEHUM npefcTaBHUKOM Komnadii abo 4yneHom
npaBMniHHg  MOBMHHA OyTM  HEramHo  MOBIgOMIEHA
KomnnaeHc ogivepy/topuanyHomy Bigainy Komnanii.

HeHagaHHs ocobow, wo oTpumye  CrnoHCOPCbKY
ponomory (gani — «TpeTta ocoba»), abo bnaroginHow
opraisavjeto, Lo oTpumye bnaroginHy Jonomory, noBHoI
Ta TOYHOI iHopmauil Ans NPOBEOEHHS  HOPUANYHOI
nepesipkn KomnaHieto, MOXe Npu3BeCTU A0 NPUMUHEHHS
BIiJHOCWH, BKIIOYAlOuM [OrOBIPHI  BiAHOCMHU 3 TaKOH
TpeTboto ocoboto/bnarofdinHo opraHisalieto, a Takox
Be3ymoBHoI BuMoru nosepHyT brarogiiHy/CnoHcopcbky
[ONOMOry BignoBigHo Ao uiei Monituku.

2. Kno4oBI TEPMIHU

«bnaroginHa gonomora» - BHECOK Yy rpOLUOBIi POpMi,
iHWi  matepianbHi  Ta  HemaTepianbHi  bnaroginHin
OpraHisauji 3 MeTOl 3[iCHEHHS Hel  BrnarogiHol
[ianbHOCTI, Ta/abo BUKOHAHHS CTaTyTHUX Linen.

«CnoHcopcbka pgomomora» - nnAaTtik Y rPOLLOBIK
abo HaTtypanbHin ¢opmi 3 METOK NiATPUMKM TpeTboi
ocobu abo neBHOi i AIANBHOCTI, CNPAMOBAHWA Ha
[OCSTHEHHS coLlianbHUX Ta KOMEpLinHKX Linen Komnarii.

«bnaropgiiHa opraHisauis» - o03Hayae HenpubyTKOBY
OpraHisaLito, YCTaHOBYi [AOKYMEHTW SKOI BM3HA4aloThb
BnaroginHy AiANbHICT B OOHIM YK KifbKOX cdhepax,
BM3HayeHnx  3akoHOM  YkpaiHu «[po  GnarogiiHy
RiNbHICTb Ta GnarogiiHi opraHisauii», Sk OCHOBHYy METy
Il gignbHOCTI.  bnarofiHO — opraHisauilo  Takox €
rPOMaAcbka opraHisauis Ta iHWi topuanyHi ocobu, Lo
OTpUMYI0Tb brarogiitHy Jonomory 3 MeTOK [LOCArHEHHS
yinen, BuaHayeHnx 3akoHoMm Ykpainu «[lpo GnaroginHy
[ianbHICTb Ta 6raroAinHi opraisaviiy.

«[epxaBHuit cnyx6oBeub» — o0coba, sKa 3MilCHI0E
Oyab-SKy AisnbHICTb, NOB'A3aHY 3 BUKOHAHHAM (DYHKLIN
[EpXaBM Yy MICLEBOro CamOoBpSAyBaHHS, MpaLte Y
[epXaBHOMY MIANPUEMCTBI, MDKHAPOQHIN  opraHisauii,
MONITUYHIN NapTil, M SKa € 3aBiAOMO TICHO NOB'S3aHO0 3
AEpXXaBHUM CNyx00BLEM HACTINbKK, WO BMMUB HA Taky
0coby € UM MOXe BBaXATUCH NOTEHUIAHUM YK
aKTMYHAM  BMNAMBOM  HAa  CaMOro  [AEPKaBHOro
cnyxboBus. Taki 0cobn MOXyTb BKMOYaTU BIM3bKKX
poawnuis [lepxaBHOro crnyx60BUs (Hanpuknag, YonoBik Yu

OpYXuHa, [aitv, 0Oatbku, Opatm Ta cectpu, uw
4OnoBIK/gpyXMHa AWTMHKM, BpaTa abo cectpu). MoBHMI
nepenik  ocid, ski  BBaxalwTbcs  [lepxaBHUMM

information suggesting that a violation of the Policy by an
employee, authorized representative of the Company or a
Board Member, has occurred or is about to occur should
be reported promptly to the Company’'s Compliance
Officer/Legal Department.

Failure of a party receiving Sponsorship (the “Third
Party”) or a Charitable Organization receiving Charitable
Contribution to provide complete and accurate
information for the purposes of Company due diligence
can result in the Third Party rejection or termination of
any existing relationship, including executed contracts
with such Third Party/Charitable Organization and
undisputed demand to return Charitable Contributions
and Sponsorship as set out in this Policy.

2. KEY TERMS

“‘Charitable Contribution” means a payment, provision
of other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

“‘Sponsorship” means a payment or in kind contribution
to support Third Party or its certain activity for the
purpose of achieving Company’s social and commercial
goals.

‘Charitable  Organization” means a non-profit
organization, which constituent documents determine
charitable activities in one of the areas defined by Law of
Ukraine “About Charity and Charitable Organizations” as
the main purpose of its activity. Charitable Organization
also include non-governmental organizations and other
legal entities receiving Charitable Contribution for
achieving purposes set in the Law of Ukraine “About
Charity and Charitable Organizations”.

‘Public Official” means a person who performs any
activity related to the performance of functions of the
state  or local government, government-controlled
enterprise, public international organization, political party
or who is known to be closely linked to a public official in
a way that influencing this person is or may be perceived
as potentially or actually influencing the Public Official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those
who can be considered Public Official is set forth in
paragraphs 1 and 2 of part 1 of Article 3 of the Law of
Ukraine “On Corruption Prevention”.
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cnyx00BUAMM HaBeAeHO B nyHkTax 1 Ta 2 4acCTWHM
nepwoi crarti 3 3akoHy YkpaiHn «Mpo 3anobiraHHs

Kopynii».
3. SATANbHI MPUHLUMA

bnarogiHa/CnoHcopcbka [onomora 3aBXkau MNOBKMHHA
HapaBaTucs BiOMOBIOHO A0  YMOB  YMHHOIO
3aKoHogaBcTBa Ta Uiel [oniTuku, Ta HIKONW He NOBWUHHA
OyTv NoB’s3aHi, NPSAIMO YW ONOCEepPeaKoBaHo, 3 Byab-AKoH
HenpaBoMIpHO nepeBaroto Ans Komnawii.

BnarogiiHa/CnoHcopcbka aonoMora Mae HagaeaTtucs Y
BiOKpMTMI Ta npo3opun cnocid, Tak wWwob penyTauia
KomnaHii He 3a3Hana 6yab-sIkMx HeraTMBHUX Hacnigkis.
3abopoHsieTbc  HapaeaTtu  bnarogiiHy/CnoHcopebKy
[0MNOMOrY rOTIBKOH.

CyBopo 3abopoHseTbCa HagaBaTy Big iMeHi KomnaHii abo
Ha 1i kopuctb Oyab-siky  bnaropinHy/CnoHCoOpChKY
[ONOMOry Ha MOMITUYHY LIAMNLHICTL NONITUYHUM NapPTIsAM
abo [lepxaBHum cnyxBoBLAM.

KomnaHia wmoxe Hagasatu bnarogiitHy/CrnoHcopCbky
[O0MOMOry e 3a HasiBHOCTI MMCbMOBOrO AOrOBOPY, Ta
32 YMOBM MPOBELEHHS  NOnepeaHbol  HPULNYHOT
nepesipku  oTpumyBaya.  bnaropinHa/CnoHcopcbka
[ornomora NoBWHHA HafaBaTUCA Ha MiACTaBi HaNEXHUM
YAHOM  OPOPMIIEHWMX  AOKYMEHTIB, IO  MICTATb
0BrpyHTYBaHHA pO3Mipy [ONOMOTM Ta MiATBEPAXKYHOTh
Lini, 4ns akux Byae BUKOPUCTaAHO LONOMOTY.

[okymeHTn, Wwo 36upaloTbCs BiAMOBIAHO LO BUMOr Ljei

MoniTvkn, nNOBWHHI 30epiraTuCb LOHAWMEHLEe N'ATb
POKiB.
3.1.  bnaropiiHa gonomora

3.1. bnaroginHa ponomora He MOXe HagaBaTtucs
disnyHum ocobam abo knieHTam KomnaHii Ta 3aBxau
NnoBWHHA HagaeaTUCs nuwe bnaroginHin  opraHisauji.
Byab-sike BigXUneHHs Bif LbOro NPUHLMMY NOBUHHE ByTK
PO3rNSHYTO Ta CXBaneHe KomnnaeHc
ocbiLepom/topuanyHM Bigainom Komnaii.

bnaroginHa gonomora He noBwHHa 6yTW 0b6ymoBReHa
HagaHHAM KomnaHii 6yab-akux nepesar y Bigno.ifb.

3 ypaxyBaHHsM BuLie3a3HayeHoro, KomnaHis He Hagae
BnaroginHy gonomory:

- Ha KOpWUCTb noOmMiTWYHOI napTii, [epxaBHoro

cnyxbosus abo Oygb-AKoro KaHgupata Ha

3. GENERAL PRINCIPLES

Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws
and this Policy, and they shall never be associated, either
directly or indirectly, with any undue advantage for the
Company.

The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company.
The Charitable Contributions and Sponsorships shall
never be provided in cash.

Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company
are expressly prohibited.

The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient.
Sponsorship and Charitable Contribution shall be
supported by the relevant documents containing amount
substantiation and describing the purposes for which the
contribution will be used.

Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at
least five years.

3.1. Charitable Contributions

Charitable Contributions cannot be made to individuals or
customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this

principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

Charitable Contribution shall not be conditioned by
providing the Company with any benefits in return.

Apart from the above exceptions, the Company does not
provide Charitable Contributions:
- to any political party, Public Official or any
candidate for a political office;
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[EpXaBHy nocaay;

- [ANs BUKOPUCTaHHA brarofinHoo opraHisauieto y
KOMEpPUiAHUX Linsx;

- Ha KOpWUCTb OpraHisadii, Wo npuyetHa ao Oyap-

AKOI  He#obPOCOBICHOI UM  AHTUKOHKYPEHTHIN
JiSiNbHOCTI;

- Ha KopuCTb OopraHisadii, ika AuckpumMiHye ocib 3a
O3HaKaMW  pacW,  ETHIYHOTO  MOXOKEHHS,
HaLioHanbHOCTI,  penirii, cTaTi, CeKcyanbHOI
opieHTauii, BiKy, iHBanigHOCTI abo iHWWUMK
O3Hakamu.

HeobxigHo yHUKaT perynspHOro HagaHHs bnarogiiHoi
ponomory (6inbLue HiXX OAWH pa3 Ha pik).

bnaroginHa pgonoMora HagaeTbcs Y  BignNoBiAb Ha
nUCbMOBUIA  3anuT braroginHoi opranisadii. byab-sike
BUKMIOYEHHS 3 LbOr0  MNpaBuna MOBUHHO  ByTu
nonepeaHLo MoroakeHe KomnnaeHc
odbitepom/topuanyHM Bigainom Komnaii.

3.2. CnoHcopcbka gonomora

Y nopiBHAHHI 3 bBnaroginHow A0NOMOro, Hagawuu
CnoHcopcbky gonomory KomnaHis Moxe nepecnigyBaTty
KOMepuiiHMA  3uck  (Hanpuknag, npomouis  iMigxy
Komnanii abo Hawoi npogykuii/mocnyr). [payiBHuku
KomnaHii, ynoBHOBaxeHi MNpeACTaBHWKA Ta  YNeHu
NPaBMiHHS MOBMHHI BXMBATU HamnexHUX 3axodiB Lwob
3abesneuntn, wob6 CnoHcopcbka gonomora  He
BMKOPUCTOBYBANach A/ NPUXOBaHHS KOpYnLT.

MpayiBHnkm Komnawii matoTb HagaBaT CrnoHCOPCHKY
ponomory nuwe TpeTiMm ocobam, ki LOTPUMYHOTHCS
3aKOHOOABCTBA, Ta $Ki He npuyeTHi [0 Oyab-akoi
HenoOpocoBiCHOI AianbHocTi. epen TMM Sk HagaBaTw
abo pomoBnaTMCS  Npo  HagaHHs  CnOHCOPCHKOI
[OMNOMOrK, NpawiBHUKX MOBWHHI 3BaXWTU YM BigNOBiAae
Le npaBunam Ta nositukam Komnanii.

KomnaHii  3abopoHseTbcsi  HapaBaTh  CrOHCOPCbKY
[0noMory:
- SKWO Le MOXe CTBOPHOBATW AWUCKPUMIHALiMAHI
YMOBY;
- SKWO LUe MOxe 3aBaTW Wwkogu penyTauii
Komnanii;
- SAKWO Le MOXe CTBOPHBATW KOHMNIKT IHTEPECIB
ana Komnaii;

- 3 MeTOK OTPUMAHHSA CNPUATIIMBUX YMOB Bif i€l
TpeTboi ocobu abo ii no’'a3aHMx ocib B Oyab-
AKX THLWKX yrogax.

- for Charitable Organization’s use for commercial
gain;

- to any organization involved in any unethical
activities or uncompetitive behaviour;

- to any organization that discriminates on the
basis of race, ethnicity, nationality, religion,
gender, sexual orientation, age, disability or
other.

Regular provision of Charitable Contributions (more than
once in year) shall be avoided.

Charitable Contributions are made in response to a
Charitable Organization’s written request submitted to the
Company. Any exceptions from this rule shall be
preauthorized by the Company’s Compliance Officer/
Legal Department.

3.2.  Sponsorship

In comparison with Charitable Contributions, the
Company may seek commercial gain when providing the
Sponsorship (e.g., promotion of Company’s image or
products/services). Company’s employees, its authorized
representatives and Board Members should take
adequate measures to ensure that Sponsorships are not
used as a subterfuge for corruption.

Company’s employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
When proposing or agreeing to provide a Sponsorship,
employees must consider whether it is in the spirit with
Company'’s rules and policies.

Company shall not provide a Sponsorship:
- that may be construed as discriminatory;

- that may present a reputation risk for the
Company;

- which may create a conflict of interest for the
Company;

- as a means of gaining favorable terms from that
Third party or its affiliates/connected parties in
any other agreements.



3.3.  IHiuiaTopm

[HiLiaTOp MOBWMHEH OYTW BM3HAYEHWI nepen HaZaHHAM
BnarogainHoi/CnoHcopcbKoi AoNoMOoru. HiliaTop NOBUHEH
npoaHanidyBat HasfBHICTb PU3MKIB Ta NPOBECTM
HanmexHy  1opuanyHy  nepesipky, Wob  3anobirtu
MOPYLLEHHIO 3aKkoHO4aBCTBa Ta Ujei [oniTukn, a Takox
HeLinboBOr0  BMKOPUCTaHHSA  BnarogiiHoi/CnoHCOpCLKOi
[0NOMOrHK.

[HiLiaTOp NOBMHEH nepekoHaTucsl, wo KomnaHis Hagae
BnarogiitHy/CnoHcopCbKy LONOMOTY TifbKK MiCns TOro, K
() bnaroginHa opraHisauis/Tpets ocoba npouwna
HanexHy topuanYHy nepesipky, Ta (i) Mix KomnaHieto Ta
BnaroginHoto oprawisauieto/ TpeTboto ocoboto
nignucaHnin JOroBip.

4, IOPUANYHA NEPEBIPKA

CrocoBHo Oyab-sikoi  bnaroginHoi - opraHisaui/TpeTboi
ocobu, IHiLiaTop NOBMHEH OTPUMATK 3anOBHEHY AHKeTy
OUiHKM BignosigHocTi bnaroginHoi  opraHisauii/TpeTbol
ocobu, ska Hasoautbea y [opatky 1 go uiei Monitukm
(qani - «AHKeTay»), pa3oM i3 CyMpPOBOMKYHYUMU
LOKyMeHTamm K BCTAHOBIIEHO KOMMIIa€eHC
odbiuepom/topuanyHum  Bigainom Komnawii, Ta nopatw
3a3HayYeHi JOKYMEHTU 4Nns NepeBipKu.

KomnnaeHc odiuep/topuanynmin - Bigain  Komnawii, 3a
yyacTi BignoBigHoro IHiliatopa, NOBUHEH NepernsaHyTv Ta
nepesipuTh iH(opmaLito, HaBegeHy B AHKeTi Ta
CYMpOBigHWX AOKYMeHTax. Lis iHchopmallis noBuHHa ByTu
nepeBipeHa LWNSXOM nepernsagy nybnivyHo LOCTYMHOI
iHbopmalii, [OepkaBHMX Ta npuBaTHMX 0a3 [gaHux,
CY[OBUX PEECTPIB, MEPEBIPKM pekoMeHaauiin Ta iHLWMX
AOUINbHMX 3axopi..

Y pasi, SKWO [OKYMEHTW MICTATb nporanuHu abo
HeBignoB.igHocTi, abo AKWO nig Yac npouecy nepe.ipku
OaHWx  BusiBrieHi  Oyab-aki  daHi, WO  BMKNMKAKOTb
3aHEenoKoeHHs, KomnnaeHc odiuep/topuanyHnin - Bigain
KomnaHii mMoxe 3anpocut po3’sicHeHHs Big IHiLiaTopa
Ta/abo BnaroginHoi  opraHisauii/Tpetboi ocobu, Ta
obrosopnT Oyab-siki nuTaHHs 3 HumKM, abo, AKWO
KomnnaeHc odpilep/topuanynnia Bigain KomnaHii BBaxae
Ue AOUiNbHMM, 3anyyuTW creuianbHy KOMMaHito, Lo
cnevianisyeTbCs Ha OPUAMYHINA NepeBipLi TpeTix ocib.

Micns 3aBepLlUEHHs MNpoLesypy HpUaUYHOT NepeBipKy,
KomnnaeHc odiuep/topuanynnic Bigain  Komnawii  mae
3anoBHuTn  Qopmy  3aTBepKeHHs  braroginHol
opraHisayii/TpeTtboi ocobu ([logaTok 2), Wo Mae MiCTUTK

3.3. Initiators

Before providing Charitable Contribution or Sponsorship,
an Initiator must be identified. A risk-based analysis and
proper due diligence shall be taken by the Initiators to
prevent violation of the laws and this Policy, as well as
misuse of Charitable Contributions and Sponsorships.

The Initiator must ensure that the Company provides
Charitable Contribution or engages in Sponsorship only
after (i) the Charitable Organization/Third Party passed
an appropriate due diligence process, and (ii) a written
contract between the Company and Charitable
Organization/Third Party is in place.

4. DUE DILIGENCE PROCESS

With regards to any Charitable Organizations/Third
Parties, the Initiator must obtain completed Charitable
Organization/Third Party Assessment Questionnaire
attached as Appendix 1 to this Policy (the
‘Questionnaire”) along with supporting documents as
established by the Company’s Compliance Officer/Legal
Department, and submit to the latter for assessment.

Company’s Compliance Officer/Legal Department with
the input from the relevant Initiator as required, must
review and verify information in the submitted documents.
The information should be verified through review of
public information, government and proprietary
databases and court registers, reference checking, and
through other means as applicable.

In case documents contain gaps or inconsistencies, or if
any fact that is of concern has been discovered during
the data verification process, Company’s Compliance
Officer/Legal Department may request clarifications from
the Initiator and/or the Charitable Organization/Third
Party, and discuss any relevant issues with such parties,
or, where, in the view of the Company’s Compliance
Officer/Legal Department this is necessary, engage an
entity specializing in third party due diligence.

Following the conducting of due diligence, Company’s
Compliance Officer/Legal Department should complete
the Charitable Organization/Third Party Approval Form
(Appendix 2), summarizing findings and concluding
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BCTAHOBMEHi pesynbTaT NepeBipkn Ta BUCHOBOK LLOAO
MOXJIMBOCTI HaaaHHs BnaroginHoi/CnoHcopcbKoi
A0mnoMor.

HasBHICTb pU3MKIB He Mae HacnigkoM aBTOMATUYHY
3abopoHy KomnaHii Hagasatu bnarogiiHy/CnoHcopebKy
poriomory.  KomnnaeHc — odiep/topuanyHnin - Biggin
KomnaHii  noBuMHEH  po3rnsHyTM  0BCTaBMHM,  LWIO
CTaHOBNATb PU3MK, Ta BUPILLNTK (i) YN MOXE TaKUN PU3MK
Oy MiHiMi30BaHWN abo KOHTPOMNbOBaHWA, (i) Yu Takui
pU3NK € 3aHaaTo BMUCOKMM Ta bnarogiiHa/CnoHcopcbka
ponomora He Moxe ByTu HafaHa.

5. AOOATKOBA IHOOPMALIA

Byob-aki nuTaHHa wopo Bumor uiei [onitukn Ta
iH(hopMaLis, WO BKA3ye Ha BYUMHEHHS YK MOTEHLiHE
BUMHEHHS ~ MOPYLWEHHS,  MOBMHHI  ajpecyBaTUCA
KOMnnaeHc odiepy/topuanyHomy  Bigginy  Komnaii.
BkasaHa iHdopmalis Oyge yBaxHO posrnsHyTa 3
LOTPUMAHHAM NPUHLMNIB KOHIAEHLINHOCTI.

whether it is possible to provide Charitable Contribution
or Sponsorship.

The existence of the red flags does not automatically
mean that the Company must not provide Charitable
Contribution or Sponsorship. The circumstances of the
risk must be considered and decided by the Company’s
Compliance Officer/Legal Department as to whether (i)
the risk can be mitigated or managed or (ii) the risk is
deemed too great and the Charitable Contribution or
Sponsorship cannot be provided.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will
be carefully considered, investigated and treated in
confidence.



Appendix 1
[Company letterhead]

Charitable Organization/Third Party Assessment Questionnaire

As part of its due diligence process, LLC “UBC SERVICE-INTERNATIONAL” (the “Company”) asks Charitable
Organization/Third Party to complete this questionnaire, so that the Company is able to assess whether the Charitable
Organization/Third Party meets Company’s high ethical and integrity standards, and will use Charitable Contribution or
Sponsorship in accordance with its intended purpose.

For answers that require you to check a box, please click on the box. The selected box should then be marked
as such X.

Please complete all questions as thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company. Please note that this
questionnaire will be incorporated by reference into your contractual arrangement with the Company and that, should it include
any information that is materially incorrect or untruthful, it will entitle the Company to immediately terminate the underlying
contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As part of its review and approval process, the
Company may make the information available to authorized employees of Company affiliates where a valid business need
exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to receive
Charitable Contribution or Sponsorship.

1. Company Information (to be completed in advance by the Company's Initiator prior to distribution)
1.1. Company’s Initiator Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

2. Charitable Organization/Third Party Information (to be completed by the Charitable Organization/Third Party)

2.1. Organization’s name (full name for individuals, if Click ortap here to enter text,
applicable)

2.2. Contact person name Click or tap here to enter text.

2.3. Address (postal code, country, city, street, building, Click ortap here to enter text.

office)

2.4. Contact telephone Click or tap here to enter text.
2.5. Email Click or tap here to enter text.
2.6. Website Click or tap here to enter text.
2.7. Total number of employees Click or tap here to enter text.

2.8.

Indicate the purpose for which the Charitable
Contribution or Sponsorship is being provided or
requested

Click or tap here to enter text.

3. Organization’s Profile & History

3.1. Legal form of the organization Click or tap here to enter text.

3.2. Related entities (list names and addresses):

(i)  Organization’s parent company Click or tap here to enter text.

(ii) subsidiaries and affiliates Click or tap here to enter text.

(i) companies in which organization has a controlling Click or tap here to enter text.
ownership interest

3.3. Key personnel name(s):

employees who will perform the contract with the
Company, if applicable

Click or tap here to enter text.
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(i) owners, directors, board members of the organization or  Click or tap here to enter text.
its parent company

3.4. Bank information Click or tap here to enter text.

3.5. Do you have a code of ethics and/or anti-corruption [ Yes, provided along with other supporting documents
policy, or similar codes of conduct? O No

3.6. Have the Company provided Charitable Contribution or [ Yes (if yes, please provide [ No
Sponsorship to you within the last three years? the details below)

Click or tap here to enter text.

4. Connections with Public Officials

Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or shareholders, Board
Members, where applicable, are currently or were previously Public Officials*? If yes, please provide their name, relationship
and position held below:

Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the Public Official himself/herself. Those may include close
relatives of the Public Official (e.g., spouses, children, parents or siblings, or spouses of a child or a sibling). The full list of those
who can be considered Public Official is set forth in paragraph 1 and 2 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.

5. Subcontracting
Are you going to involve a subcontractor to perform the [0 Yes (if yes, please indicate the [ No
contract with the Company, if applicable? volume of the subcontractor's work in
%, planned number of subcontractors
and indicate if subcontractor’s directors
or shareholders are current or ex-Public
Officials)
Click or tap here to enter text.
6. Penalties, Investigations, Suspensions or Debarment

6.1. Have you or any of your employees who will performthe O Yes (if yes, please describe [ No
contract with the Company, where applicable, been circumstances and remedial actions
subject to regulatory sanctions, penalties, debarments that have been taken below)
and/or professional suspensions related to bribery, Click or tap here to enter text.
money laundering, fraud, or other relevant offences?

6.2. Have you, your management or your agents been [ Yes (if yes, please describe [ No
involved in any investigation related to bribery, investigation and consequences)
corruption, money-laundering, fraud, or any other similar  Click or tap here to enter text.
crime, or has been prosecuted or convicted for such
crimes?

DECLARATION
| declare that the Charitable Organization/Third Party listed is in compliance with all applicable legislation and regulations,
including anti-corruption laws. | further declare that | am the authorized representative of the Charitable Organization/Third
Party. | declare that all questions are answered accurately. | have reviewed, understand, and agree with the information and
representations in this questionnaire.

Date:

Authorized representative full name:
Authorized representative job title:
Signature:



UBc @ «1O BI CI CEPBIC-IHTEPHEIIIHJI»
f_” TOBapPHUCTBO 3 0OMEKEHOIO BiIMOBI1aJIbHICTIO
s

g r B 61157, M. Xapkis, Byn. Cenancbka, 0ya. 110 Kog €/IPTIOY 40151215 Tten.: (057)730-16-10

AHkeTa ouiHKkK BignoBigHocTi BnaroginHoi opranisauii/TpeTboi 0cobm

B mexax npoueaypw topuanuHoi nepesipku TOB «tO bl ClI CEPBIC-IHTEPHELLHT» (gani — «Komnanis») npocuTb
BnarogiitHy opranisauito/TpeTio 0coby 3amoBHUTM L0 aHKeTy Ans ouiHkM Komnadieto BignosigHocTi BnaroginHoi
opraHisauii/Tpetboi 0cobu BUCOKMM cTaHAaapTam KomnaHii Wogo eTukun Ta [0O6poyvecHOCTi, a Takok Ans
nigTBEpMAXeHHs Toro, Wwo bnaroginHa/CnoHcopebka fgonoMora byae BUKOpUCTaHa BigNoBIAHO 4O BU3HAYEHOI MeT!.

LLlo6 BIiANOBICTV Ha NUTaHHA, WO BUMarae NPOCTaBNsHHS BigMiTKW, OyAb Nacka, HATUCHITL Ha BignosigHe none. Mone
3 MPOCTABIIEHOI0 BIAMITKOK Mae BUrnsigaTh Tak Xl.

Byab nacka, peTenbHO 3anoBHITb YCi NUTaHHS, BKa3aBLUK JOCTOBIPHY iHpopMaLito, abo 3a3HauTe «He 3aCTOCOBHOY.
3abesneyTe nignMcaHHS aHKeTU BigNOBiAANbHOK O0COOOK Ta HAsBHICTb MeYaTkM neped HaaCUnaHHAM aHkeTu
Komnanii. Byab nacka, 3BepHiTb yBary, W0 aHkeTa byae BktoYeHa 40 AoroBopy 3 KomnaHieto sik 110ro YacTuHa, ToMy,
y pa3i HenoBHOI abo HeAOCTOBIPHOI iH(hopMaLii, KomnaHis MaTume npaBo HeranHo NPUMKUHATA JOTOBI.

IHchopmaLlist B Lin aHkeTi byae 3bepexeHa KomnaHieto y BUrNsAA4i enekTpoHHUX Ta/abo nanepoBux 3BiTiB, BiAMOBIAHO
[0 noniTuk Komnaii Ta 3akoHOZaBCTBa Npo KOH(iAEHLUIMHICTb. B Mexax nepeBipku Ta npoueaypu 3aTBepXeHHs,
Komnanis, akwo ue byae OoUiNbHO, MOXe HagaBaTth JOCTYN A0 HAsBHOI iHopMaLil yNOBHOBaXEHUM npaLiBHUKaM
adininoaHux ocid Komnadii. [HopmaLis Takox MOXe HafaBaTUCh 30BHILLHIM NOCTayasnbHWKaM nocnyr 3
NPOBELEHHS OPUANYHOI NEPEBIPKU.

HapaHHs iHdopmauii € 4oBpoBiNbHUM, ane HeHagaHHA Takoi iHgopmMaLii Moxe ByT NPUYMHOK BIAMOBM Y HafaHHI
BnarogainHoi/CnoHcopcbKoi gonomoru.

1. IHdropmauis npo KomnaHito (3anoBHoeTbCA IHiLiaTopom Komnawii nepen HagcunaxHsm Tperiit ocobi)

1.1. IHiLiaTop KomnaHii IM'a: HaTucHiTh, Wob fogaTu TeKCT.
lMocaga: HatucHiTk, o6 aogatn TEKCT.
EnekTpoHHa agpeca: HatucHiTs, L1ob fJofaTh TeKCT.

2. IHdopmanis npo BnarogiiiHy opraHisauito/TpeTio 0coby (3anoBHIETLCA TPETLO 0C060H))
2.1. HaitmeHyBaHHs opraniayii (M1 ans gisnyHux ocib)  HatucHiTs, 1wWob gogatm Tekct.

2.2. IM’'St KOHTaKTHOI 0COobY HaTUCHITb, 1106 10AaTH TEKCT.

2.3. Anpeca (iHoekc, kpaiHa, Micto, Bynuus, OyamHok, HatucHiTk, 1o gogatm Tekct.
odic)

24. KoHTakTHWI TenedqoH HaTucHiTb, W06 aoaaTi TEKCT.

2.5. EnekTpoHHa agpeca HaTuCHiTb, W06 fo&aTh TEKCT.

2.6. Beb-caitt HaTucHiTb, W06 AoaaTh TEKCT.

2.7. 3aranbHa KinbKicTb npaviBHUKIB HaTuCHiTb, W06 fogaTH TEKCT.

2.8. Onuwitb MeTY, 3 AKOK HagaeTbest abo 3anUTYeTbCs  HaTuCHITL, OO 1oAaTh TEKCT.
BbnaropiHa/CnoHcopckKa gonomora

3. Mpodinb opraHisauii Ta icTopis

3.1 OpraHisaLinHo-npasosa opma HaTuCHiTb, W06 fohaTH TEKCT.
3.2. MoB’'a3aHi nignpuemcTBa (BkaxiTb Ha3BW Ta agpecu):

(iv) MaTepUHCbKa KOMNaHisi opraHisadii HaTuCHiTb, W06 fohaTH TEKCT.
(v [JOMipHI KOMNaHii Ta adiniosaHi 0cobu HaTucHiTb, W06 aoaaTi TEKCT.
(vi) KOMNaHii, B AKX OpraHialis Mae KOHTPOMtKMy HaTucHiTh, Wob fodaty TeKeT.
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yacTky

3.3. IM’si/iMmeHa Kknto4oBOro nepcoHany:
(iii) npaviBHUKK, siKi ByayTb BUKOHYBATK AOTOBIP HaTuCHiTb, W06 fohaTH TEKCT.
(iv) BMACHUKW,  OMPEKTOPW,  YNeHW  MpaBniHHA  HaTucHITh, W06 goaaty TeKCT.
opraHisadii abo MaTepuHCLKOT KoMnaHii
3.4. BaHKIBCbK PEKBI3UTM HaTucHiTb, W06 AoaaTi TEKCT.
3.5. Un € y Bac kogekc etukn Ta/abo monitwka npotuaii OO Tak, HagaHWd pasoM 3 iHLWWMM  CYMpOBOMKYHYMMM
xabapHuuTBy, abo nofibHi kogekcn? AOKYMeHTamu
O Hi
3.6. Un Hagaeanaca bnaroginHa/CnoHcopcebka gonomora [ Tak, sikwo Tak, 6yab nacka O Hi

KomnaHieto BNpoOoBX OCTaHHIX TPbOX POKIB? BKaXiTb AeTani Huxye

HaTuCHITb, 1106 10AaTH TEKCT.

4. 3B’A3ku 3 [lepxaBHUMU cnyxOoBLAMU

Un Byab-XTO 3 KIOYOBOrO NepcoHany, 3asHaveHoro B po3aini 3.3, abo 6nn3bkix poaudie KNHOBOTO NepCoHany, BnacHukiB abo
aKLioHepiB, YneHiB npaeniHHs € abo konuck b6yB [epxasHum cnyxboBuem*? Akwo Tak, Oyab nacka, BKaxiTb iX iMeHa, Bug
POAVHHOIO 3B'AA3KY Ta 3aMMaHy Nnocagy HUxKYe:

HatucHiTb, W06 JoaaTht TEKCT.

*Ing yinen uiei aHkeTn [epxasHuin cnyx60BeLb 03Havae 0coby, ska 3AINCHI0E Byab-AKy AiSrbHICTb, NOB'A3aHy 3 BUKOHAHHAM
(OYHKLUiN oepxasn Yu MiCLLEBOro CamMoBpsiAyBaHHS, UM sika € 3aBiAOMO TIiCHO MOB'SA3aHOK 3 AePKaBHUM CNYyXO0BLEM HACTINbKY,
L0 BMIINB Ha TaKy 0CoBY € YK MOXe BBaXATWUCS NOTEHLiMHIM Y (haKTUYHUM BNIIMBOM Ha CaMOr0 AepXaBHOMO Cryx60BLs. Taki
0cobu MoXyTb BKIo4aTh Brm3bkux pognyia [lepxasHoro cnyx60BLUs (Hanpuknag, YonoBik UM ApyxuHa, ATk, 6aTtbku, bpatn Ta
CECTPM, Yu YOMOBiK/ApYXMHA ANUTUHK, BpaTa abo cecTpw). MoBHWI Nepenik ocib, ski BBaxatoTbes [lepaBHUMI CryxBoBLAMM
HaBeAeHo B NyHKTi 1 Ta 2 YacTuHu 1 ctatTi 3 3akoHy YkpaiHu «[po 3anobiraHHs Kopynuii».

5. Cybnigpag
Akwo  3acTocoBHO, uu  3bupaetecb BM  3anyyat [ Tak (sKwo Tak, 6yap nacka, Bkaxite [ Hi
cybnigpsipHuKa 4ns 3aincHeHHs gorosopy 3 KomnaHieto? obcsr pobiT y % , siki Byae BUKOHyBaTK
cybnigpsgHuk, Ta  BKaXiTb  4M
AVPEKTOpU abo aKuioHepu
cybnigpsgHuka € abo komuch Bynu
[epxaBHumu cnyxBoBUsmMM)
HaTucHiTb, W06 AoaaTi TEKCT.
6. LUrtpadm, PoscnigyBaHHs, MpunmHeHHA abo 3a00poHa 3AiNCHEHHSA AiANLHOCTI
6.1. Un Haknaganues Ha Bac abo 6yab-koro 3 Bawwx [ Tak (sKwo Tak, 6yab nacka, onmwite O Hi
npaujBHukiB, ki OydyTb BWUKOHyBaTW [OrOBIP 3 Huxye OOCTABMHM Ta 3axoau, LIO
Komnanieto, perynstopHi caHKuii, wrpadm, 3abopoHn  3actocosyBanics)
Ta/abo BifCTOPOHEHHS Bif 3AINCHEHHS NMPOMECINHOI  HaTuCHITh, 1106 0AaTH TEKCT.
DiSNbHOCTI Y 3B'SA3KY 3 BYMHEHHAM  KOPYMLiAHMX
MPaBoMopYyLUEHb, BiAMMBaHHSM KOLLITIB,
LIaxpancTBom abo iHLLIMMK nogioHUMK
NpaBoNopPYLUEHHAMN?
6.2. Uu Bernocs wopgo Bac, Baworo kepiBHMuTBa abo [ Tak (SKwio Tak, Oyab nacka, onuwite O Hi

npeacTaBHuKiB Oyab-ake po3chigyBaHHs, NOB'A3aHe 3
XabapHUUTBOM, BiAMMBAHHAM KOLLTIB, LUAXPanNCTBOM
abo iHwumM noaibHMmM npaBonopyLLeHHaM, abo um
Oyno npuTATHEHHA [0 BIAMNOBIZANBHOCTI 3a  Taki
MOPYLLUEHHS?

HUXKYe
Hacnigkw)
HaTucHiTb, W06 AoaaTy TEKCT.

CyTb  po3crigyBaHHd  Ta

3AAIBA
A nigTBepmkyto, Wo bnaroginHa opranisauis/TpeTts ocoba LOTPUMYETLCS YUHHOTO 3aKOHOAABCTBA, BKITOUAK0UM aHTUKOPYNLiiHe
3aKOHOAABCTBO. TakoX A MATBEPAXYHO, WO A € YNOBHOBaXeHUM NPeAcTaBHUKOM braropinHoi opraisauii/TpeTboi ocobu. A
NiSTBEPIKYI0, WO Ha BCi NUTaHHA HajaHi TOYHI Bignosigi. S 03HaWOMWBCS, PO3yMild Ta Moromxyrcd 3 iHopmalieo Ta
TBEPMKEHHAMN HABEAEHUMM B Liii aHKETI.
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Hara:
MoBHe iM’Al ynOBHOBaXX€HOI0 NpeacTaBHMUKA:

Mocapa ynoBHOBaXeHOro npeAcTaBHuUKa:
Mianuc:

-11 -



Appendix 2
Charitable Organization/Third Party Approval Form
Part 1. Complete Charitable Organization/Third Party information and indicate Initiator

Charitable  Organization/ Click or tap here to enter text.
Third Party name (full
name for individuals - if

applicable):
Charitable  Organization/ Click or tap here to enter text.
Third Party address:

Describe the purpose of Click ortap here to enter text.
Charitable Contribution or
Sponsorship

Company’s Initiator Name: Click or tap here to enter text.

Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Charitable Organization/Third Party information collected during the
due diligence process

Red
flags

YES NO

. Entity-specific Red Flags
. Is the Charitable Organization/Third Party new to the Company?

[N

b. If applicable, does the Third Party appear to lack sufficient capacity or staff qualifications to perform the
contract (based on years in business, staffing levels, etc.)?

c. Have the Company been asked or directed or recommended by someone to provide Charitable
Contribution or Sponsorship to this specific Charitable Organization/Third Party? If so, by whom and why?

d. Do any of the Charitable Organization/Third Party personnel or their relatives are cumrently or were
previously Public Officials?

e. Did the Company provide Charitable Contribution to the Charitable Organization during the last year?

o0 O O OO0
o0 O O OO

f. Did the review of public information, government and proprietary databases or court registers reveal the
Charitable Organization’s/Third Party’s or Charitable Organization/Third Party key personnel’s, including
shareholders, owners and Board Members, any information that may put in question their integrity or
reputation?

2. Transactional Red Flags
a. Does the total amount to be paid as a Charitable Contribution or Sponsorship appear to be unreasonably
high with respect to the purpose of Charitable Contribution or Sponsorship?

b. Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any ‘red flag” items noted above. Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to
address the red flag.

Red Flag index
(e.g., 1e, 2b) Comments
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Click or tap here to enter text.

Click or tap here to enter text.

Click or tap here to enter text.

Conclusion

1 Yes I No Based on the information provided, do you feel that the red flags that have been identified
have been adequately mitigated?
Comment: Click or tap here to enter text.

1 For O Against Based on the information provided, would you recommend for or against providing
Charitable Contribution/Sponsorship?

Individual completing Charitable Organization/Third Party Approval Form:

Date: Click or tap to enter a date.
Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Signature:
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Hopatok 2

®opma 3aTBepaxeHHs BnarogiiHoi opraHizauii/TpeTboi ocobm

YactuHa 1: 3anosHiTb iHgopmaLlito npo bnaroginHy opraHisayito/TpeTto 0coby Ta BKaxiTb IHiliaTopa

HaiiMeHyBaHHs
BnaroginHoi
opraHisauii/TpeTboi ocobm
(NMIB ans dianyHmux ocib):
Agpeca bnarogiiHoi
opraHisaujii/TpeTboi ocobu:
Onuwite MeTy HagaHHs
BnarogiiHoi/CnoHcopCbKoi
[0MNOMOTH

IHiLiaTop KomnaHii

HaTucHiTb, W06 AoaaTi TEKCT.

HaTucHiTb, W06 aoaaTi TEKCT.

HaTuCHITb, W06 10AaTH TEKCT.

IM'a: HaTucHiTh, 1106 aoaaTh TekcT.
lMocaga: HatucHiTk, o6 aogatn TekcT.
EnekTpoHHa agpeca: HatucHiTs, L1ob fofaTh TeKCT.

YactvHa 2: HapaiTe BIignoBiZi Ha NWTaHHA HWXYe, Ha nigcTasi iH¢opmauii, oTpumaHoi Big bnaroginHol
opraHisauii/TpeTsol 0cobu nig Yac NPOBEAEHHS HOPUANYHOT NEPEBipKM

[HAvkaTOPK
PU3NKY
TAK HI

Pu3unku, nos’a3aHi 3 opraHisauicto
Un KomnaHisi paile cnisnpaytoBana 3 bnarogiiHoto opranisadieto/TpeTbot 0cob0t0?

Ooa
OO

FKLLO 3aCTOCOBHO, YK BUCTavae TpeTin ocobi MoxnmBocTeit abo kBanidikalii nepcoHany Ans BUKOHaHHS
[0roBOpy (NpuiMaroum 4o yBary CKinbky Yacy BeaeTbest 6isHEC, pPiBEHb NepcoHany, Towo)?

Un Gynu npoxaHHs, BkasiBki abo pekomeHpalii Big Oyab-koro BUKOPUCTOBYBATW came L TpeTio
ocoby/bnarogiiHy opraHisauito ans braroginHoi/CrnoHcopcbKoi AonoMorn? AKWO Tak, TO Big KOro Ta
4omy?

Un € abo konuck Bynu npavisHuk1 brnaroginHoi opranisayii/TpeTboi ocobu [lepxasHumm cryx0osusammu?

Un Hagasana Komnanis BnarogiitHy gonomory bnarogiiHin opraHisalyii npoTaroM 0CTaHHbOro POKy?

Ooodod
Oo0dod
D

Un cBigunTb iHchopMaLlis, oTpuMaHa 3 ny6niYHnX mKepen, AepKaBHUX Ta npuBaTHUX 0a3 aaHux abo
CyOOBMX peecTpiB, MPO CyMHIBHY penyTaLjito brnarogiitHoi opraHisai/TpeTboi ocobu abo ii kno4oBoro
nepcoHany, BKMYakouu akLioHepiB, BMACHUKIB Ta YneHiB NpaBniHHg, 30Kpema [ae NpuBoaM CyMHIBaTUCS
B 10BpoyecHoCTi Ta penyTalii bnarogiiHoi opranisayii/TpeTsoi ocobn?

Pu3uku, nos’a3aHi 3 TpaH3akLicto
Un e 3aranbHa cyma nnatexy bnaroginHin opraHisauii/TpeTin 0cobi HE3BUYHO BUCOKOK CTOCOBHO METH
bnarogiinHoi/CroHcopebkoi gonomorn?

Un BumaratoTbCst HenpsaMi abo He3BUYHI nnaTtexi abo nnaTikHi npoueaypu (Hanpuknag, onnarta yepes
BaHKIBCbKi paxyHKM B iHO3EMHIlt KpaiHi, onnata iHLMM NignpreMcTBam, onnata roTiBkOK TOLL0)?

YactuHa 3: Hapanrte pogaTtkoBi KOMEHTapi Hukde wWofo Oyab-akux «iHAWMKATOPIB PU3MKY», BiA3HAYEHUX BULLE.
KomeHTapi MOBMHHI MIiCTUTW [JOOATKOBI BIiJOMOCTI MPO KOXEH i3 IHAMKATOPIB PU3NKIB, BKIOYaKuM Byab-ski
NOM’sIKLLYBanbHi 06CTaBMHM ab0 3anponOHOBaHI 3aX0AM ANs MiHiMi3aLlii pu3uky.

Howmep
pU3nKy

(Hanp., 1e, KomeHTapi
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2b)

HaTucHiTb, W06 foaaTh TEKCT.

HaTucHiTb, W06 foaaTh TEKCT.

HaTucHiTb, W06 foaaTu TEKCT.

BucHoBok

I Tak ] Hi Ha ocHoBi 0TpumaHoi iHhopMmalLyii, Yu BBaXaETE BM, LLO Bia3HAYEH pu3nki Bynm HanexHuM
YNHOM MiHiMi30BaHi?
KomenTap: Click or tap here to enter text.

I Tak ] Hi Ha nigcrasi  oTpumaHoi  iHdopmadii, 4M  pekomeHzyete  Bu  HapgaHhs
BnarogiinHoi/CnoHcopebkoi gonomorn?

Ocob6a, wo 3anoBHoBana ®opmy 3aTBepaxeHHa bnarofinHoi opranisauii/TpeTboi ocobu:

[ara: HatucHiTb, Wwob obpatn gaty.
Im's: HaTucHiTb, W06 AoaaTi TEKCT.
lNocapa: HaTucHiTb, W06 aogaTi TEKCT.
Mignuc:

-15 -



